2008 CONTRACT CAMPAIGN BARGAINING SURVEY

This is the opportunity for Local 10 CUE workers to send the Statewide Negotiating Team your issues and priorities.   The labor agreement expires September 30 and proposals are being developed.  Your input is crucial to insure that the issues raised at the bargaining table are your issues.  Please complete and submit this brief bargaining survey by March 15.  Send them by email to:  nora@santacruzcue.org, or by postal mail to the union office.  Your personal information will be kept strictly confidential.  It’s there to help us get back to you if you want to become an activist.  You’ll see that request at the end of the questionnaire.  Surveys will be reviewed and tallied by the Contract Organizing Committee of Local 10 and the results forwarded to the Statewide union bargaining team.  

Name__________________________________ Job Title_________________________

Department______________________Work Location_____________________________

Work Phone_____________Home Phone_____________Home Email_________________

WAGES and BENEFITS

Please rank how important each of the following issues are to you.  1 = highest concern / 5 = lowest concern

a.  ___  Longevity step pay system [ automatic annual wage increases on the salary schedule, given on date of hire based on a satisfactory performance evaluation]

b. ___  Cost of Living Increase (COLA) [ overall percentage increase to the whole salary schedule and given to every worker equally]

c. ___  Apply any raise (like the COLA) to fund pension contributions

d. ___  No changes to pension [The University is expected to propose that workers make significant contributions to fund your pension ]

e. ___  Accept some increases to fund the pension [CUE workers currently don’t fund it at all]

___  1% - 2%

___  2.1% - 4%

___  4.1% - 6%

___  I’ll pay anything they ask to fund my pension – even as high as 11%

f. ___  No changes to health care [no increases to worker share of cost on premium or doctor co-pays or prescription co-pays]

g. ___  Additional steps the on salary schedule [would recognize longevity of many workers-  currently a nine step schedule]

h. ___  The addition of _Asst. IV to the Title and Pay Plan [ would mean another  promotional opportunity in the administrative classification series]

i. ___  Other :  tell us what wage/benefit issues are important to you

WORKING CONDITIONS

Please rank:   1 = highest concern / 5 = lowest concern

j. ___  Offer new or vacant positions for open recruitment prior to promotion or reclassification being offered [would give every CUE worker an equal opportunity to apply]

k. ___  A timeline for the reclassification process [once a reclass is submitted by the worker, how long the University has to process it]

l.  ___  Student workers covering open office hours [doing bargaining unit work for less money and not being in our union]

m. ___  Designate Santa Cruz as an urban, rather than rural, community.  [That would provide for the same salary scale for CUE workers throughout the state.  Our cost of living is just as high as San Francisco’s, but our wages aren’t because of the rural/urban designation.]

n.  ___  other issues important to you

WORKER ACTIVISM

Our labor agreement will only be as strong as we are.  Please check all of the following actions you are willing to take and be sure to tell us who you are at the top of this survey.  Thank you.

o. ___  distribute flyers to my co-workers

p. ___  sign a petition

q. ___  wear a CUE union button at work

r. ___  wear a CUE union T shirt at work

s. ___  attend a rally

t. ___  speak at a rally

u.  ___ coordinate a worksite meeting 

HOW SERIOUS WILL WE BE?
We must be strong to balance the power of the University of California.  If a strike becomes necessary to achieve our main goals, would you…

___  Go on strike/walk the picket line

___  Stay away from work

___  Cross the picket line – go to work

___  Don’t know

FROM YOU TO THE LOCAL 10 CONTRACT ORGANIZING COMMITTEE

Please give us your feedback, opinions, ideas of what Local 10 can do to help win a good contract.

THANK YOU 

Members of the 2008 Contract Organizing Committee:  Lisa Gustafson,IT,  Laura Ortiz-Spiegel – TAPS/ Joe dePage – Porter College/ Linda Robertson – FAST, David Silva Espinoza , FAST,/ Kim Rutherford, Dispatch, Local 10 Bargaining Representative / Susan Martinez, Retiree / Nora Hochman, Local 10 Staff.  

